Certificated Salary Schedule 1-186 Days
Effective 7/1/23 plus 5%

Range B (20) B'(25) C(30) C'(35) D (40) D' (45) E (50) E'(55)
Step z:lt&s i!: TLC BA & 30 TLC BA & 45 TLC ?nAclsl: :: TLC
(+3%) Units (+3%) or MA (+3%) (+3%)
less MA
2 $58,959 | $60,728 | $60,227 | $62,034 | $61,495 | $63,340 | $62,764 | $64,647
3 $59,667 | $61,457 | $61,071 | $62,903 | $62,792 | $64,676 | $64,509 | $66,444
4 $63,554 | $65,461 | $66,199 | $68,185 | $68,390 | $70,442 | $69,256 | $71,334
5 $65,294 | $67,253 | $69,668 | $71,758 | $72,769 | $74,952 | $77,564 | $79,891
6 $67,666 | $69,696 | $72,085 | $74,248 | $75,171 | $77,426 | $80,486 | $82,901
7 $69,421 | $71,504 | $73,847 | $76,062 | $76,922 | $79,230 | $82,677 | $85,157
8 $75,635 | $77,904 | $79,137 | $81,511 | $84,895 | $87,442
9 $77,383 | $79,704 | $80,931 | $83,359 | $87,106 | $89,719
10 $79,841 | $82,236 | $83,407 | $85,909 | $90,112 | $92,815
11 $90,418 | $93,131 | $100,630 | $103,649
12 $90,418 | $93,131 | $100,630 | $103,649
13 $90,418 | $93,131 | $100,630 | $103,649
14 $90,418 | $93,131 | $100,630 | $103,649
15 $94,326 | $97,156 | $104,742 | $107,884
16 $94,326 | $97,156 | $104,742 | $107,884
17 $94,326 | $97,156 | $104,742 | $107,884
18 $94,326 | $97,156 | $104,742 | $107,884
19 $96,427 | $99,320 | $106,839 | $110,044
20 $96,427 | $99,320 | $106,839 | $110,044
21 $96,427 | $99,320 | $106,839 | $110,044
22 $96,427 | $99,320 | $106,839 | $110,044
23 $101,299 | $104,338 | $116,209 | $119,695
24 $101,299 | $104,338 | $116,209 | $119,695
25 $104,437 | $107,570 | $119,812 | $123,406
26 $108,092 | $111,335 | $124,005 | $127,725

Schedule | WITH 5.0% increase from 2023-2023 TA effective July 1, 2023

Teacher Hourly @ B-2 Rate
Special Daily Rate @ B-2
** Stipend Base @ 75% of B-2 Salary

$45.28
$316.98
$ 44,219

** The Stipend Base is the multiplier for all stipends (per Board Policy 4.212 and 4.213). For example,
the head Softball coach on Step 1 (first year) receives 0.117 times the stipend base ($44,219) or
S5,174. The previous Stipend Base Rate was $40,689

Teaching and Learning Cooperative Columns B’, C’, D’, E’ attained after completion of 40 TLC points.

Once attained, employee has 4 years to complete an additional 40 TLC points to remain on column.
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